
 

FAQ’s Regarding COVID-related Employee Leaves and Accommodations 
The Puyallup School District has begun it’s phased reopening of K-12 school sites per the Governor, 
OSPI, and Health Department Guidelines. Those reopening guidelines can be found on the District 
website. Per those reopening guidelines, employees are being recalled to their worksites. Understanding 
and navigating the various categories of COVID-related leaves and accommodations, combined with 
District expectations for employees returning to work can be confusing. Below you will find commonly 
asked questions and to the extent possible, appropriate general responses for MOST employees. 
Individual situations can be nuanced so please continue to direct your specific questions to: 
leaves@puyallup.k12.wa.us 

What if I had an accommodation to work from home because I am high-risk, or I 
don’t have childcare? 

Earlier entitlements and accommodations for childcare and high-risk employees were tied to federal 
provisions as a part of the CARES Act. Specifically, the Families First Coronavirus Response Act (FFCRA) 
and provisions within, ended on December 31, 2020. Although we are still in a state of emergency due 
to the pandemic, employees are no longer covered by those provisions. 

In most cases, employee accommodations were granted with the understanding that those 
accommodations were in effect for the period of time the District was in a full remote learning model. 
With the exception of the specialized program, CL 2.0, the District is now moving into a Hybrid 
instructional model as a part of its phased reopening plan.  

Per the Memorandum of Understanding with PEA and PESPA, employees who do not have students 
engaging in hybrid or onsite instruction may elect to work from home as long as infection rates remain 
high or until such time as their students return to onsite instruction. Certificated staff and some 
paraeducators may continue to work remotely on Mondays per the MOU. 

Districtwide, all support staff and administrative staff have been recalled to work onsite unless they are 
on an HR approved leave or accommodation. 

If I’m required to return to work on site, what protocols are in place to safeguard my 
health? 

Each of our schools and support sites are following the safety protocols detailed by the Governor, Health 
Department, and Labor and Industries. In most cases, PPE such as a cloth face mask, proper hand 
washing, and maintaining physical distancing will limit and/or mitigate exposure. Per L&I guidelines, 
certain employee groups, such as some special education teachers, require a higher level of PPE. In 
these cases, employees have been notified and properly fitted and supplied the level of protection 



required by L&I. Cleaning protocols are rigorously followed by our custodial staff. Additionally, every 
classroom has been given additional cleaning supplies. Everyone who enters our buildings must 
complete a personal health attestation signifying they are symptom free, and staff are conducting in-
classroom temperature checks for all students.   Further, COVID Coordinators have been hired and 
trained, as well as isolation spaces identified in the event a student or staff member becomes 
symptomatic during the day.  

In spite of the safety protocols, I’m still not comfortable returning to work, or I still 
don’t have childcare. What are my options? 

You can request a leave of absence using your accrued leave time, but your leave must be approved 
through HR. Under state proclamation, you still have job protection, but there are no leaves offered 
other than your own accrued sick or personal leave. Check your collective bargaining agreement for 
return rights once your leave of absence expires. You can also apply for compensation under the State’s 
Paid Family Leave. Washington State Employment Security Department oversees this leave entitlement. 
Once your accrued leaves are exhausted, you would move to an unpaid status. If you want to maintain 
your healthcare, you will be responsible for paying for your benefit selections. If you are on an approved 
leave of absence, you would not qualify for unemployment benefits. 

What should I do if I return to work, but I have unique health concerns, or I believe I 
need an accommodation to safely return? 

You are still entitled to engage with the district through the interactive ADA process to explore whether 
an accommodation can be reasonably made for a serious health concern. There is a form for you and 
your medical provider to fill out that provides the necessary documentation and suggestions for 
accommodations. Contact leaves@puyallup.k12.wa.us to begin the process. 

What if I develop symptoms or I’ve been in direct contact with someone who tested 
positive for COVID-19? 

As we learn more about this virus, the guidance from the CDC and Departments of Health regarding 
exposure is updated regularly. If you believe you have been exposed, please see the flowchart 
documents under the COVID-19 Resource tab on the HR website.   

Earlier leave entitlements for COVID-related exposure expired on December 31, 2020. Therefore, if 
employees must isolate or they are directed to quarantine, accumulated sick and personal leave time 
can be used to cover the period they must isolate. In most cases, remote work arrangements are no 
longer available as we bring more students back to onsite instruction. Please contact 
leaves@puyallup.k12.wa.us for further direction. 
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